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Learn more about  
Coca-Cola in Switzerland:

Our six key areas

Sources: CSR Report 2024, SEIA Study 2022

World without waste

Founder and board
member.

KeelClip™ solution
for almost 
plastic-free
packaging.

100 % 
recycled PET.

recycled material.

All bottles made from
100 % rPET*:

100 %
green rPET

Lightweight 
packaging

Our goal is to reduce  
food waste by 50%
between 2017 and 2030.

made from 100% 
recycled plastic, with 
the exception of the 
label and top.

Food waste 
reduction

Procurement

Thanks to local suppliers and  
efficient supply chains, we have
short
transport  
routes.

of the products 
sold in Switzer-
land are pro-
duced here. And 
we source 95% of 
our ingredients 
from Swiss 
suppliers.

of our new suppliers were audited based on 
environmental criteria in 2022.

8 out of 10 

100%

Our entire field-service fleet is now 
electric: With 177 vehicles, we reduce 
our emissions by around 88% – saving 
around 700 tonnes of CO2  every year.

Nutrition Reduction of emissions

Environmental management  
system certified  to 
ISO 14001:2018 and   
ISO 14064-1:2018 for quantification 
and reporting of our company’s CO2

footprint.

Gold for 
VALSER 
Thanks to the 
consistent imple-
mentation of a 
holistic climate 

strategy, VALSER was awarded the 
“GOLD CERTIFICATE by Swiss 
Climate” for the first time. 

100% electricity 
from renewable 
sources.

Using science-based 
targets  to set the 
course for
climate
protection.

Use of water

-200 m3

Employees & society

Coca-Cola 
Switzerland 
advocates for 
equal rights,   
diversity and 
tolerance.

At Coca-Cola HBC 
Switzerland, there is 
no pay discrimination.
We grant maternity
leave of 20 weeks.

Every year, our employees 
participate in
corporate
volunteering
activities.

In 2024, we launched an 
interactive water reporting 
system that creates 
transparency and empowers 
teams to optimise   
water resources   
in a targeted way. 

EQUAL
PAY

Schweiz Suisse Svizzera

We are committed
to the Swiss 
Pledge Charter.

under  
the age 

of 13

By using an autonomous 
cleaning robot, we can 
ensure fully automatic and 
efficient cleaning 
processes, saving around

every year.

200 m³ of 
water 

59%
of all drinks sold 
are calorie-free
or low-calorie.

35%
of all drinks 
sold are 
sugar-free.

Thanks to low-calorie and calorie-free 
alternatives, we have reduced the sugar 
content by 18% since
2015 (base
year).


